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Background

The UN System Staff College contributes to the implementation of the 2030
Agenda for Sustainable Development and its 17 goals through its learning,
training, and knowledge management activities. Established in 2002, the Staff
College has evolved into a leading centre of excellence for learning and capacity
building within the United Nations system and beyond, offering over 200 courses
and serving over 65,000 learners from 212 duty stations in 2024.

Governed by a Board chaired by the Chef de Cabinet of the Secretary-General,
the UNSSC is uniquely positioned above institutional silos and works in
partnership with a wide array of UN entities, academic institutions, and civil
society organizations. Acting as a convener and multiplier, UNSSC leverages its
inter-agency mandate to facilitate knowledge and peer exchange and multi-
sectoral perspectives crucial for achieving the Sustainable Development Goals in
three main thematic areas: Sustainable Development, Peace and Security, and
Leadership and Management Development. In particular, the UNSSC
Knowledge Centre for Sustainable Development, launched in 2016, focuses on
advancing learning for sustainable development, equipping UN personnel,
government officials, civil society, and private sector actors with the
competencies necessary to drive sustainable development.

1. Your assessment of the impacts of multiple and interconnected crises on
the implementation of SDGs 3, 5, 8, 14, and 17.

The global landscape has been shaped by COVID-19, geopolitical instability,
climate change, biodiversity loss, and economic crises, affecting SDG progress.

From our vantage point as a leading learning and training institution for the UN
and its partners, UNSSC has observed a growing demand for learning experiences
that support systemic transformations required to achieve the SDGs. In particular,
we observed learning needs of UN staff, government officials, and development
practitioners with regard to integrated approaches, systems thinking and whole-
of-society approaches:

Demand for integrated, cross-sectoral approaches that break down traditional
silos and encourage holistic approaches to development challenges.
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As one example of our learning offers in this area, the FAO Climate Action
Academy underscored the need for building capacity of FAO staff in designing
climate-resilient health and food security policies. By integrating climate science,
sustainable agriculture practices, and disaster risk reduction strategies, the
academy supported FAO staff in crafting policy advice that mitigates climate
impacts on food production and public health. UNSSC's Policy Coherence and
Systems Thinking for Sustainable Development course tackled gender-sensitive
policymaking with analytical tools such as vertical and horizontal policy
coherence. The Transforming Economies for Sustainable Development Course
provided 600+ professionals the opportunity to explore the shift from traditional
growth-centric economic models to holistic approaches that integrate economic,
social, and environmental dimensions, fostering inclusive, just, and sustainable
economies aligned with the 2030 Agenda.

Demand for Strategic foresight and systems thinking that foster cross-sector
partnerships as core competencies for leaders navigating climate change, digital
transformation, and geopolitical shifts for 2030 Agenda implementation.

Not least in the context of UN 2.0, strategic foresight and systems thinking has
become an integral part in many of UNSSC's learning offers. The UNSSC course
on Global Health Diplomacy, Geostrategic Health Leadership, and Political
Acumen, tailored for WHO Country Representatives and WHO Directors in the
Eastern Mediterranean Region, supported participants with the necessary skills to
handle the unique geopolitical challenges in the region by enhancing their
leadership capabilities and diplomatic acumen. Similarly, the UNAIDS Leading for
Transformational Change program developed UNAIDS country directors' and
managers' capacities in adaptive leadership, systems thinking, and strategic
communication to effectively respond to complex health challenges, drive policy
coherence and integrate public health strategies into national governance
frameworks.

Demand for Whole-of-society approaches to achieve the SDGS, building
bridges across sectors.

UNSSC fosters collaboration across different sectors by convening learners from
across the UN System and bringing them in touch with different stakeholders.
The Thai SDC Micro-Primer, developed in collaboration with the UN in Thailand,
empowers youth and professionals in Thailand by providing knowledge and
practical steps for advancing SDG implementation at the local level. Through this
initiative, the UN in Thailand has partnered with the Sustainability University
Network (SUN), comprising 59 universities across Thailand, to integrate
sustainable development principles into academic curricula, fostering a culture of
sustainability in higher education. The UN Summer Academy, a flagship learning
initiative, convened multi-stakeholder participants from various sectors to
deepen their understanding of sustainable development.

2. Three key areas where sustainable, inclusive, science- and evidence-based
solutions for achieving the SDGs and leaving no one behind are being
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effectively delivered, especially related to the cluster of SDGs under review in
2025, also bearing in mind the three dimensions of sustainable development
and the interlinkages across the Goals and targets

From our vantage point as a learning and training institution, key areas are Digital
Transformation and Interactive Learning for the SDGs, and Leadership
Development for Integrated Sustainable Development Approaches.

Digital Transformation and Interactive Learning for the SDGs

Digital Transformation plays a pivotal role in advancing the SDGs by leveraging
technology, data, and digital governance for sustainability. Programs like UNSSC's
Digital4Sustainability Learning Path have trained participants on leveraging Al,
big data, and digital governance for sustainability, ensuring that technology
serves as a catalyst for sustainable development. In addition, free, interactive
learning opportunities for the SDGs provide engaging ways to educate and drive
behaviour change.

Leadership Development for Integrated Sustainable Development
Approaches

Empowering leaders with the skills to navigate complex systems, collaborate
across sectors, and implement evidence-based solutions is essential to drive
progress on the 2030 Agenda. UNSSC's UN Leaders programme fosters agile
leadership skills, and the Leadership Skills Course for UNCTs strengthens
leadership capabilities across UN Country Teams, equipping senior leaders with
the skills required to drive integrated and strategic approaches to sustainable
development. The Clobal Changemaker Academy for Parliamentarians (C-CAP),
a collaboration with UNCCD’s G20 Global Land Initiative, trained over 50
lawmakers to advocate for land restoration, biodiversity, and sustainable
governance. The programme brings together national parliamentarians to co-
develop effective and resilient strategies to drive national land restoration
initiatives. The Strategic Communications Course developed by UNSSC aims to
enhance the communication skills of the UN workforce, enabling UN
professionals to effectively convey the UN'’s impact and role in achieving the 2030
Agenda.

3. Three examples of measures to accelerate progress towards SDGs through
well-coordinated actions in key transitions to bring progress to scale (food
security, energy access and affordability, digital connectivity, education, jobs
and social protection, climate change, biodiversity loss and pollution),
building on interlinkages between SDGs to ensure cohesive progress.

As a learning and training institution, we recognize the critical role of capacity-
building, partnerships, and integrated learning in advancing sustainable
development. To accelerate progress towards the SDGs through well-coordinated
actions in key transitions, we highlight three key measures:
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A. Capacity-Building for National Sustainable Development Strategies

National sustainable development strategies are essential for driving
cohesive, long-term progress towards the SDGs. Strengthening
institutional capacities enables governments to integrate sustainability
principles, enhance policy coherence and implement innovative
governance approaches at national and subnational levels.

Through a partnership with the National School of Public Administration
(ENAP) in Brazil, UNSSC provided targeted training to Brazilian civil
servants to enhance their capacities in implementing the 2030 Agenda.
The training focused on integrating sustainability principles into public
administration, fostering policy coherence, and leveraging innovative
governance approaches to advance SDG implementation. Our Climate
Transparency and the ETF learning path has trained national staff on
developing and strengthening a national transparency framework that can
support the delivery of their national climate ambitions and their
international climate commitments.

B. Scaling Financing and Multi-Stakeholder Partnerships and Learning
for Sustainable Development

Achieving the SDGs requires strategic partnerships and innovative
financing mechanisms that mobilize resources, foster cross-sectoral
collaboration, and scale impact. Multi-stakeholder engagement ensures
that diverse expertise and financial instruments—such as public-private
partnerships—are leveraged to drive systemic change. At the same time,
targeted learning initiatives equip policymakers, UN leaders, and
development practitioners with the skills needed to navigate complex
challenges and implement sustainable solutions.

Through initiatives like the Partnerships, Financing, and Resource
Mobilization Course, UNSSC supports UN leaders in leveraging financial
instruments, public-private partnerships, and impact investing.. The Africa
Sustainable Development Academy provided targeted learning
interventions for policymakers and development practitioners in Africa,
fostering cross-sectoral learning and collaborative action to accelerate
progress on topics such as climate finance, climate-related security risks,
and renewable energy and just transition.

C. Integrating Climate Action, Social Protection and Policy Coherence

Achieving sustainable development at scale requires overcoming silos and
fostering integrated approaches that align across goals. By recognizing
interdependencies, policymakers can design strategies that maximize
synergies and minimize trade-offs. The Policy Coherence and Systems
Thinking Course trained policymakers on aligning SDGs, economic policy,
and sustainability frameworks. Through methodologies such as scenario
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planning, impact assessments, and policy simulations, participants develop
skills need to assess systemic interdependencies, identify trade-offs, and
develop holistic strategies for sustainable development.

4. Follow-up actions and measures being undertaken by your
intergovernmental body or forum to support implementation of the 2023 SDG
Summit Political Declaration and the outcomes of the 2024 Summit of the
Future, to advance the implementation of the 2030 Agenda for Sustainable
Development.

A. Institutionalizing Sustainable Development Learning in UN
Development System

UNSSC is embedding 2030 Agenda principles in training and learning
offerings for the Resident Coordinator System to ensure strategic alignment
between UN agencies and national development frameworks. The learning
offerings focus on systems thinking, integrated policy planning, and
stakeholder engagement, providing Resident Coordinators and UN Country
Teams with the necessary skKills to lead effective sustainable development
initiatives. Through high-impact learning partnerships, UNSSC fosters cross-
agency collaboration, ensuring that development practitioners and
policymakers have the tools and frameworks needed to address
interconnected global challenges and accelerate progress on the SDGs.

B. Expanding Access to Free, Open Knowledge for the SDGs

UNSSC supports broad access to SDG-related learning through platforms and
spaces like UN SDGC:Learn, a knowledge-sharing hub co-led by UNSSC and
UNITAR. The platform provides a curated catalog of SDG-related learning
resources, microlearning modules, and courses from a wide range of
institutions, enabling users to build capacity in sustainable development. In
2024, the platform provides 800,000 users access to free online courses and
resources on sustainable development. In addition, UNSSC developed a
repository of best practices, lessons learnt and practical examples on how to
engage in climate, peace and security projects . Drawing on both academic
and field expertise, this resource fostered regional collaboration, communities
of practice, and peacebuilding efforts.

C. Supporting UN 2.0 and UN Reform

As a Centre of Excellence in UN 2.0 learning, UNSSC is dedicated to upskilling
UN staff in key areas of UN reform and governance innovation, fostering a
more adaptive and responsive UN system to meet the challenges of
sustainable development and making the organization fit for the future -
agile, forward-thinking and effective. To this end, UNSSC developed a UN 2.0
Fundamentals E-Learning Path that is made available free of charge to all UN
staff.
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5. Recommendations and key messages to be considered for inclusion in
the Ministerial Declaration of HLPF 2025

Improving efficiency and cost-effectiveness in how the UN system
strengthens capacity for Transformation

With support from the UN system and Member States, the United Nations
System Staff College (UNSSC), as an inter-agency learning and training
organization, is ideally placed to act as a knowledge broker and common
platform to develop skills required to accelerate progress on SDG implementation
and the objectives of the 2030 Agenda.

UNSSC has been commended for its ability to increase the coherence and cost
efficiency of the UN system through its learning management platforms and e-
learning offerings (E/RES/2023/6 (para 4). This positions UNSSC uniquely to
address capacity gaps in a coordinated and efficient way, particularly during
times of uncertainty and resource constraints.



